
Employment Opportunity Employment Opportunity
GENERAL MANAGER OF CORPORATE SERVICES

Reports to: Chief Administrative Officer
The General Manager of Corporate Services will provide advice and recommendations to the CAO and Council as
well as providing professional leadership and direction to the entire organization on all financial matters, taxation and
assessment, risk management and insurance, and asset management as a minimum.
EDUCATION & EXPERIENCE:
• University graduate in business administration, commerce or related field. Relevant experience will be considered.
• A minimum of five years in a senior position within a municipal or business environment is preferred.
• Demonstrated success in strong leadership and team building skills in a progressive and dynamic municipal/
business environment.
• Recognized as a leader of change, adaptation and collaboration in an organization supporting and servicing a wide
variety of stakeholders.
• Practical knowledge and experience in computer systems for business applications (preferable a working
knowledge of Serenic Software and/or Questica).
KNOWLDEGE, SKILLS & ATTRIBUTES:
The General Manager of Corporate Services will have a progressive and energized leadership record
demonstrating positive relationships with all County departments and relevant stakeholders. He/she will
feel comfortable as a senior manager or as a “hands-on” team participant. Among other attributes, the fol-
lowing will be important:
• Leadership Skills • Communication
• Strategic Business Planning • Interpersonal Skills
• Integrity & trust • Management Skills
• Customer Service • Financial Management
• Professional • Self Confidence
• Planning & Organizing • Strong political acumen skills
COMPENSATION:
A competitive compensation package will be provided including an attractive base salary and excellent
benefits. Further details will be provided at the appropriate time.

————————————————————————————————————————————
FOR INFORMATION ON THE POSTINGS FOR THE  

GENERAL MANAGER OF CORPORATE SERVICES, PLEASE CONTACT:
Erica Thomas

recruitment@tsi-inc.ca 

The closing date for this competition is January 15th, 2023.  
Please be advised that only those candidates selected for an interview will be contacted.

Please forward resumes to recruitment@tsi-inc.ca 
————————————————————————————————————————————

More information on the above position can be found on the County’s website at:   
https://www.beaver.ab.ca/residents/careers

Beaver County is an equal opportunity employer and adheres to a non-smoking policy in its working environment.
Beaver County also has a comprehensive and active safety program. Drivers abstract will be required for successful
applicants.  

Beaver County thanks all applicants for your interest however only those selected for interviews will be contacted.

Beaver County – Agricultural Services
Seasonal Crew Member - Pesticide Applicator I

(Pursuant to the I.U.O.E Collective Agreement, Local Union No. 955)

Description:
Reporting to the Agricultural Fieldman, the successful candidate will perform various vegetation
management duties including herbicide applications on County roadsides, weed and pest inspections,
mechanical brush and tree removal, and other duties as required.

Duties include:
• Weed Inspection
• Roadside and Custom Applications
• Roadside Seeding
• Agricultural Pest Inspections
• Maintenance of County lands

Operation of motor vehicles, ATVs, sprayers, mowers, chainsaws and other brushing equipment will
be required.

Employment Terms & Wage Ranges:
40 hour week, Monday to Friday with opportunity for overtime.
Pesticide Applicator I: May – October 2023
Salary Range: $20.91 -- $25.43

Qualifications:
• Candidates must be at least 18 years of age 
• Valid Class 5 driver’s license 
• Good interpersonal and record-keeping skills 
• Mechanical aptitude is desirable
• Environmental or Agricultural background would be an asset
• Familiarity with GPS and GIS systems  

Training in weed identification and herbicide stewardship & application will be provided.
Beaver County has a comprehensive health and safety program.

Please submit a cover letter, resume and references by mail, fax or e-mail to:
Beaver County                     Ph: (780) 663-3730
Box 140                                Fax: (780) 663-3602
Ryley, AB, T0B 4A0           E-mail: careers@beaver.ab.ca

Applications will be accepted until February 8, 2023 or until suitable applicants are found.
Only those selected for an interview will be contacted.
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